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\Why Many People With Disabilities have a Greater-than-Usual
Need for Freely-Given Relationships

Iy-gven reltionships are a0 ntrnsic part of our everyday reality,

1o th extont that wo ohien take them foc granted. While we may be ¥nalved in 4
n”dmnmp;m people from different walks of Be, the most meaningfut

T acn usvaly thase which are frealy-ghven reationsips nd are of weal
impontance Lo — a Sine qua non of [indspensable condion) — the human identity.

m“-mmmsdlw in relation 1o the Ives of pecple with
drabilities. In the cuture of pad formal services for peoplo with disabiities, far
Instance, the need for chents to bave and maintain freely-given relationships may
ot be recognised, acknowledged, or considered as impartant. Often, even if there
s not an owtright .

something of £ rill for clients with disabilities.

In sharp contrass, central to the concept of Citen Advocacy,

in the power of unpa ommiments made by ordinary

changing, and even saving, the lnes of people with

e that many people with disabilibes
selationships, but ~ given their socil suation - f
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"aeeial o dismissal of this universal need, it Is regarded a5 |

Sadly, far many people with disabiities. tionshigrs
mx&mu_m,-mhl@lﬁki:?krﬂ“w it 5 e
nvolved because [t is part of their mploy o relationships it




many forms of expression, if the feeling of
Whist l!l"*‘;‘ z”m';:momm a person, it can be deoply wnun::!
Wblh the absance Of those IMPoetant relationships which gr
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Theretore, :.mm gaid people wil be with them, freehy grver
the point a0 3k the more important to heal ar minimése the pain of such
wounds, and 1o validate their seff worth,

people with disabdiities experience much
) """”l “..mm ummnmmn
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nat encourage, any terdency of service.
depending on the type of service, the
romummmmmouom
respanses from' clients which are

FROPIOMS 10 4lso contribute. Further,
mdtmmmovmnm
ummmawmfywm
mm::mmmnofmwmv

Relatians In a freely-ghen contex, mthemhuh-utmcohlmhdhu

unilateratly, Drmoeo‘mem Mmphmmmfm
nhﬁomhimm-ﬂoe'rmbemmem oo

uragement, fexibility
and opportunity for ail PArtes 1o contribute. indeed, cortain roles within freely-




8 e L b L the ‘m“mﬂhﬂ!ﬁﬁ”b“]“&{’b’“‘ﬁ
m W.Wmm‘” public are ikely 10 interpret the
mm T of paid relationshigs for freely-grven ores as vindication that

e spparenty Sferet fm, o 5z vt than, e

earky, then, fresly-given commitments made 10 people with disabilities can
mm:'l::m Mc;:“ thew value and innate fumanity.

 that typically people with disabllities sre
"5""‘“”,‘,,,, vulnerable, freelygiven relationships can provide
independent representation and protection of thelr interests.

seople with disabilties constRute one group in society which = particularly

vdnen: ::hin # range of harmul expeciences. Whereas na human being is

wmgervious 1o ham, peaple with gisabilifies are more vulnerable because th
bobiily of bad things hanpening to them is highes, and the iy

{8) 5 noted eaclr, gven the doment valuas
" iabiities are cansidered o be fess valuabie
cxendaie e o i bty may

Some of the reasons which heighten the vulnerabilty of peaple with disabilities
st ‘

representation and (b) the wngad nature of the invavement afiaws for greater
mdependonce of representation sice 3 significant contlict of interest —
obligations attachec to receiving romuneration — ks remaved.

The Guagmice af conflict of intirest can be underfined by invoking the example
of paid workers of sarvice agencies for peaple with disabilities, whose interests
in maintaining an inconie can cash with, snd take precedence over, the interests
of their clients. For instance, if the agency  pursuing polices which are
injurious to chents, the desite to retain employment will almost irvarisbly

prevent staft flom speaking out against their emplayer, consistent with
sdmonitian: “Don't bite the hand that feeds you,”




CTEN Y RECENT FREE WORKSHOp
SUNSHINE CO e CTIVE PLANNING PROCESSES -

held a tree workshop to asust advocates,
Sireahirst CoNit GBI ACGIEY 0 ke
i ; _ he wotved in Sumstine Coast Carizen Advocacy, Thi
pamiy emsers S AANEE TEC s Taclitated by Bob Low "

Fo¢ peoghe telrwrs and ther tamiles, the past few years seem lba |
::'...,mn:’ AND¥S”, the hew way of funding servires. There bawe u.,:" N:“
MMMdu&MaMMM5Mm&.aMMmq‘
fruatrtion and disappoitment for many,

pammicipants in the workshap heard how titizen advecates and family memters had
careully plare for their dealings with NDIS staff, hod gathered Mard mformanon 1o
oMectvely angise theif case, and had successtully negotiated 4 package of lundeg
wnwummmm-umm@-mnuwm

by step BOCESS WIVEH CouRd resull in 4 Sinpia document

Partcipasts leprned 2 step by step . R
that demensirates ta NDIS planners thet careful attention has been ghven 10,
al eotying the ingwdusl needs of a prrsan with Ssabilay,
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Paid Support will continue to
be an important component
of life for many people,
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We need Mmm.um mnﬂ'ﬂl"wﬂu Etlenne
---mm-;mpm&mu'u-mmmmm.um
s 10 see the consequences of big thoughts.”

Howéver, in order to really learn &nd benefit, from histary, it is
'Immmwmtmnn mnmmxmm«mmmgu
| 5 53 and evin Aragance LOWANHS Qur ancestors (o5, "How

could they have been 50 stupid/foolish/oenighted/prejudiced /etc ),
but vgllham MBMMW similar, of even worse, stupditics,
Mmem.w and that is willing 10 take trom the past

fitorical Events

with lmnh Buthorities, she was eventually confined for ife, and

Mwmuonmnnlﬁummmwmdhmm
oround 1900 snd bossted that she never washed her hands. She
mewewmtumuonwnmm
other people.  Because she perustently refused to cooperate

MMMMW&MJMG‘W
Mary™ (SH, 18/6/93).

During the :mmwmmmm-wmhmm;
thwmthmmwmﬂnMﬂb o
\ ways helpful. For example, |



Death of Common Sense

Todwy we mourn the passng of 4 boloved ol friend, Common Sense, who has
pean with us for many years. No ore knows for sure how old he was gnce his
Dbirth records were Iong 20 st In bureaucranc red tape.

He wil be remembered as haying cultvated such valuable lessons as kroming
'w.o@qnbanqlthe'um wiry the garty Bird gots the worm and that life
19t sways fair.

 Comman Serse Ived by umple, sound fmancial policies (don't spend more than
you earn) and reabile parenting strateges (sdults, not chiden, are in charge).

regulations ware set in place. | V

Advocating Strategies

et us supgxase that a crien advocate has establishes a relatiorndsp, kntms the
porson far whom he of she ks 3 adwocate tairly weil, tries to look at the world
through that person’s eyes, has made » comestment, is gropared to make
sacrices, and has relevant standing in the person's ife. Wah these in place, o
(itizen advocate & ruady 10 “mpresent the person’s itafests as If those mterests
were her own” through worgs and actions.

An advocate who takes action 10 defend and support someone defines himself 25
a2 defender and supporter. When these artions emerge thiough soeng the workd
through the eyes of the protégé, the advoracy relationship is peesonal  Crires
Advosacy |8 lways persanal in the sense that it I face-1o-face, eye-to-eye, and

PIE0AG PR |



¢ who saw so-and-50 spent 1en menutes with bet aod didn't check far
¢ that?” 1 do N0t mean 10 insult the reader’s

rﬁ.mmwwuwhm

An advocscy principle that can provide balance and help avoud uanecessary
confict & that when passitie, the people one Is advocating against should be given
the chance to do the right thing. That is. an advocate should not immediately
* assume that human service workers would nat be fair and respansive.
m'nmyu‘matheummlmm not respond o provide what s
peeded, sometmes fature 1o fespond & more a function of regulations ar
oparessi social policy than it i the actions of individual service workers.  Aiso,
Enrepone is often due to nakete, Incompetence, pride, and/or
unconscious devaluation by individual human service workers.

Expect co-operation, but do not be surprised by resistance.
.mﬁmkuwurw interest of 2 par

owever, peopie cannat 1espond pasitively unless they have an idea of what a

These may be understandable reasons why & service provider does not, of
cannot, meet certain expectations, bt that does. not abjectively change the
reality of the saustion for the protégé. A ctizen advocstes 10} i to concentrate
an “what”, not “why”, That &, the advocate must focus on what the person’s
actual situation is, FAher than an the reasons that a human service provider may
dwmm;mﬂuhhﬁtbmwhmﬂwmnnnw

Being chear about what a person’s life is ke in the presedt circumstances. can
sometimes lead ta 8 new direction in resolving & problem. For example, some
dtieen advocates have gwen up on the human service system and instead
brought the protégé 10 their home, Or, advicates may push to higher levels of
authority to creste 3 solution That no ane at lower levels could have thought

possibile,
in dealing with a powerful bureawracy can be

Gowg against the siream .
plar, b . Shen s o skt ok
oattached”

agencies a irrational. 10
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Office resources of interest

time, perhaps many pears BOOKS
“$ewk out support - From behind the Pia Judht
Adﬂmmnuuwnmwmmm spend time, alone or with cmeorrm o — The buslding of Seow's Unique
“othees, reflecting on wha the persan IS for whom be or she is a0 advocate. o Observing, Recording, and Addressing persocal Physical Appear-
" Advocates find themsalvis faceg siuations they nover would have magned. ance by means of the Appear Tool
For these and other reasors, sdvocstes need support. Suppm:wnSama

- Mmmmmmumo{mwm
This dces not mean that advocates need 16 become Wu and #ﬂk-qﬂym n-nbud-n:hlu
advocacy experts.
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Sunshine Coast Citizen Advocacy

Sunshine CoastCitizen ~ Board Membors are,
Advocacy President

lCrﬂhAﬂnﬂ-

is funded by the Depament

 of Social Servicas ;Wei .
‘Ronda Quin -




